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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DR C. V. RAVMAN UNI VERSI TY

Name of the head of the Institution

Prof Ravi Prakash Dubey

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07753253801
Mobile no. 9617779311

Registered Email

ravi prakash@vru. ac.in

Alternate Email

cvrui gac@mai | . com

Address Kargi Road, Kota, Bil aspur
City/Town Bi | aspur

State/UT Chhatti sgarh

Pincode 495001

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Jayati Chatterjee Mtra

Phone no/Alternate Phone no.

07753203820

Mobile no.

8871275772

Registered Email

jayatimtra@vru.ac.in

Alternate Email

jc.bilaspur@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. cvru. ac.in/ PDFDoc/ AQAR/ A
QAR2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. cvru. ac. i n/ PDFDoc/ Acadeni cs
[ Acadeni c_Cal endar _2020_21. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.61 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 03-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

The CVRU | QAC and t he
CVRU Central Library
jointly organi zed a

02-Jul - 2019 20



https://www.cvru.ac.in/PDFDoc/AQAR/AQAR2018-19.pdf
https://www.cvru.ac.in/PDFDoc/AQAR/AQAR2018-19.pdf
https://www.cvru.ac.in/PDFDoc/Academics/Academic_Calendar_2020_21.pdf
https://www.cvru.ac.in/PDFDoc/Academics/Academic_Calendar_2020_21.pdf

Trai ning Programof 1
nmont h on

In order to devel op
policy inputs for
enhanci ng envi r onnment al
performance and G een
Technol ogy and Research
in the University canpus,
| QAC has undertaken an
initiative by organi zing
a 2-days wor kshop on

03-Jul - 2019
3

175

CVRU- | QAC & NSS jointly
organi zed a wor kshop on
Soci etal Services under

t he Unnat - Bharat Abhi yaan
Schene to upgrade &
enhance the society
beneficial activities &
awar eness.

05- Jul - 2019
1

60

CVRU | QAC conducted a
nmega Plantation Drive
t hrough t he Shrandaan

06-Jul - 2019
1

85

Three Day Wrkshop on

Si gni fi cance of Qutcome-
based Educati on

i mpl ementation of LOCF in
Curricul um

15-Jul - 2019
3

182

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether compaosition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12966_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12966_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12966_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1QAC Contributed in Subm ssion of AQAR s for consecutive years gradua
participation in NIRF, Al SHE Al CTE report submi ssion. 2. |1 QAC Introduced many new
proforma, formats and procedures neani ngful for data upgradati on and validation
as well as introduced advanced software for inplenmentation of egovernance in al
the areas of operations viz. HR/ Admi n/ Finance/ Examl Student Support/ Acadenics
etc. needful for all the stakeholder’s support. 3.During the onset of Pandemc
situation, from March2020 onwards, | QAC contributed to the continuous assessment
nmoni toring of the CVRU acadenic resources its upgradation via online node with
its online workflow introducing online | CTbased Teaching tools via online
platfornms for all its Teaching fraternity throughout the year (e.g. |ITrack LMS)

4. Upgradation of the Central Instrunentation Center and the University Centers
of Excellence (CoEs) with advanced instrunents and apparatus wth advanced
features introduced updated version of the required research | ab software and new
research schenes. 5.1 QAC contributed in inplenmenting several academ c and
research schenes towards projects and proposals for the faculties as fornul at ed
and introduced by various public agencies viz. DST, CSIR |SRO DRDO DBT, BIRAC
SERB, NRDC, | CAR, , MSBME etc

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Provision for |Inplenentation of ICT/e Ful filled, but conplete inplenentation

governance in all the admi nistrative to be done in all areas of operations.

and academ c areas of operations to Qut conme achi eved successfully for

make the canpus fully autonated. automation in 5 areas of adm n and
acadermi c.

Provision for Pronmoting International Qut conme achi eved successfully and

col | aboration regardi ng Acadeni c target conpl et ed.

I nteraction and Research Resource
Exchange & increasing nationa

I nternational Linkage with Industries
hi gher education Institutions by
establishing skill-driven Industry-
Academ a at nosphere & increasing the
nunber of MU s by every acadenic
departnent for research, student-
exchange and faculty exchange prograns.

Provi sions to nake new framewor ks for Framewor k created and target conpl eted
nmoni tori ng continuous eval uation and and outconme achi eved successfully.
assessnment of Students

Provi sions for pronoting & devel oping E-|[Institutional LMS made active and
resources for digital E-content Functional viz. |-TRACK and LCS
devel opnent facility using advanced software installed in CVRU Studio for



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12966_Contribution.xlsx

sof twar e/ LCS etc.
viz. MOOCS, SWAYAM NPTEL, E-PG
Pat hshal a etc. to inprove the E-
| earni ng environnment in CVRU Canpus.

for various platforns

content creation and contents made

avai l abl e in CVRU-LM5s and MOCCS.

Organi zed wor kshop on content creation
was organi zed for faculties. But yet to
be devel oped for SWAYAM NPTEL etc.
still no-faculty lectures in these

pl at f or ns.

Provi sions for upgrading the existing
resources & e-resource facilities of

the Library & Laboratories to enhance
research infrastructure for creating

Advanced Research Environnent in the

canpus.

E-resources made avail able in Research
Labs and Library of CVRU. Target
conpl et ed

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
BOARD OF MANAGEMENT 16- Aug- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 21-Cct - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system (M S
and CVRUERP) is an information system
used for the coordination, control,
anal ysi s, decision making and

vi sual i zation of information in an
organi zati on. The M S exam nes peopl e
and technol ogy in an organi zati ona
context. The M S in broader sense is a
central data repository capable of not
only gathering and storing data but

al so analyzing it and generating
reports fromit. Thus, the ultimate
goal of the use of a nmanagenent
information systemat CVRUis to

i ncrease the value and profits of the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12966_Quality.xlsx

software for recording,

CVRU.

organi zati onal systemthrough the use
of software. CVRU has adopted an M'S
anal yzi ng,
presenting, observing followps and

all ows anal ytics of different aspects
of adm nistrative and acadeni c process.
The CVRU M S software has been

custom zed in university's particul ar
needs and environnment to enhance its
bottom i ne requirenents and information
and has dramatically solved vari ous

adm ni strative issues of CVRU
managenent asset managenent etc design
to the specific requirenments by further
under standi ng of the current process,
priorities and interaction with the
current potential needs of the proposed
system Though, the industries in the
current scenario face an intense
pressure to inprove quality, costs and
nmeet ever changing requirenents in the
mar ket. So, to neet these chall enges
towards the industry acadeni a
environment in the canmpus, CVRU has
focused on inproving its workflow and
restructure its information system The
MS software is being used to
efficiently streanmline the information
with the digital records in the
software. M S reports are generated and
anal ysed for any discrepancy wth
respect to work step conpletion at

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

Nill

Ni |

Ni |

Ni |l

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme Date of Introduction | Course with Code

Date of Introduction

Engi neeri ng

(1010113105)

Code Specialization
BE El ectroni cs 01/ 07/ 2007 PROFESSI ONAL 01/ 07/ 2007
Communi cati on COMMUNI CATI ON
Engi neeri ng SKI LLS
(1010113505)
BE El ectroni cs 01/ 07/ 2007 APPLI| ED 01/ 07/ 2007
Communi cati on CHEM STRY



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12966_Syllabus_revision_1629962569.xlsx

BE El ectroni cs 01/ 07/ 2007 APPLI| ED 01/ 07/ 2007
Comuni cati on MATHEMATI CS- |
Engi neeri ng (1010113205)
BE El ectroni cs 01/ 07/ 2007 BASI C 01/ 07/ 2007
Communi cati on ELECTRI CAL
Engi neeri ng ENGG.
(1010112205)
BE El ectroni cs 01/ 07/ 2007 ENG NEERI NG 01/ 07/ 2007
Comuni cati on GRAPHI CS

Engi neeri ng

(1010112405)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BJ

Journal i sm

25/ 05/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BJ

Journal i sm

25/ 05/ 2020

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
WAt er Managenent 01/07/ 2019 31
Solid waste Managenent 01/ 07/ 2019 32
Gui dance Counsel |ing 01/ 07/ 2019 30
| ndi genous arts 01/ 07/ 2019 9
specialization with
Dhokra (bell netal) art
Certificate Course in 01/ 07/ 2019 84
O fice Automation

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBc Chem stry 199
BE Cvil 120
BE Conmput er Sci ence 20
BE El ectroni cs and 4
Communi cati on
BEd Educat i on 211

View File



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12966_programmes_on_employability_1640952067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12966_Program_introduced_1640952755.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12966_Value_added_courses_1640849727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12966_Projects_undertaken_1630329273.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

CVRU has its online Feedback systemfor all its stakehol ders. The student-
feedback obtained by CVRU is based on the online Questionnaires designed by the
University in its Institutional website cvru.ac.in which is available to al

its Stakehol ders further provided to its students filled by themthroughout the
year fromtine to time and being analyzed in the CVRU Canpus. Attendance of
each student is mentioned in the feedback form Feedback is received on varied
aspects of the University Facilities including |location, office, canteen,

| aboratory, library, administration and acadenics. The points are cal cul ated
according to the grades given by the students in various criteria. The grades
are incorporated as A, B, C, D, E (where Al10, B8, C6, D4, E2). The Average data
and percentage of various criteria are calculated. The strength and weaknesses
menti oned by the students are sunmarized for further analysis inprovenents.
Departnents receive feedback from parents through parent teacher neetings and
discuss different issues related to the overall devel opnent of their ward.
Suggesti ons and conments given by the guardians are also taken into account for
future devel opnment. The different areas where inprovenents are required are

di scussed in respective comittees/departnents. The proposals given by the
different committees and departnents are di scussed in GB neeting of CVRU for
necessary action. Strengths of the University are also taken into consideration
for further up-gradation. Al so, during the feedback collection of CVRU, the
Feedback on the teaching- learning process is received fromstudents as Student
sati sfaction survey based on a structured questionnaire franed and approved by
the 1 QAC of CVRU. The questionnaire can be downl oaded fromthe website and
Students can drop their filled in feedback formin the feedback receiving boxes
present in the canpus. The received feedback is then anal yzed by the | QAC and
upl oaded to the website and it is also forwarded to the Head of the departnents
for necessary suggestions based on the feedback. Teachers provide informal as
well as formal feedback to the head of the Institution on different academ c,
adm ni strative and other affairs related to the University. Menbers of anti-
raggi ng committee and Internal conplaints conmittee also receive feedback from
students through class canpaigns. Gievances (if any) and necessary suggestions
can be registered to the Gievance Redressal cell of CVRU through the RAMAN
RESOLUTI ON BOX (RRB)” fixed in the office of Dean Student Wl fare office of
CVRU- |1 QAC. The GRC conposition is altered every year at the begi nning of
academ c sessi on.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VSc Physi cs 60 93 50




VBc M cr obi ol ogy 20 47 10

VSc Mat hemat i cs 30 244 25

MSc Cheni stry 120 174 87

MSc Bot any 60 139 49
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2117 1360 95 109 92

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
296 296 10 87 16 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes of-course the Student Mentoring System is available in the University entitled as CVRU-SMS. To ensure the
academic growth, special measures are taken by the faculty mentors to support the students also the advanced
and slow learners. The university organizes extra class for the slow-learners with adequate support to overcome
academic difficulties, gives them extra practice assignments engages in institutional activities to develop fast
skill. CVRU has also introduced life skill/soft skill across all its programs to meet the real-life challenges and
inculcate the right attitude and values with care, concern and mentoring. CVRU-SMS is further followed by a
CMMS. Through the CVRU Mentor- Mentee System (CMMS), since last several years the University has
practiced a system of specified mentoring whereby a mentor was provided to every ward to look after his/her
academic and psychological wellbeing and also monitor his class attendance and performance. The same
system has now been restructured and named CMMS of the University. Under the CVRU Mentor Mentee
System, the full-time teachers of the University are being engaged as mentors of each class. Students of each
class in the University are having a full-time teacher as their mentor. The classes, where there are huge numbers
of students, have been assigned more than one mentor. At the beginning of the academic session, the class-
wise names of the mentors are displayed on the CVRU Departmental notice board. The mentors are responsible
for academic progress and psychological wellbeing of their mentees and maintain the Mentor-mentee Register to
upgrade the activities and respective records. They are also entrusted with the task of monitoring the attendance
and academic progress of the students. They also provide primary psychological counseling to those who need
them and refer them for more professional counseling, if required. At the beginning of the academic session, the
mentors conduct orientation program for the mentees, whereby they are acquainted with the University’s goals
and mission, the facilities available and the regulations of the University. The mentors maintain the biographic
details of each individual mentee including their educational background and socio-economic status. They also
maintain record of their class attendance, class- performance and academic progress. The mentors use both
formal and informal means of mentoring. The mentor system, apart from its formal part, also exists as a robust
informal mechanism to boost inclusiveness, gender sensitivity and social responsibility of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12966_Demand_ratio_1640951426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12966_ict_tools_1630057322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12966_e_resource_1630057328.xlsx

institution

4035

296

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

296

296

Nill

9

112

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. R P. DUBEY Pr of essor VI SHWA KAVI
RABI NDRANATH TAGORE
MEMORI AL AWARD
2020 Dr. P.K NAIK Pr of essor - CONIC
EDUCATI ONALI ST
AWARD
2020 DR.  JAYATI Associ at e MAULANA ABUL
CHATTERJEE M TRA Pr of essor KALAM AZAD
EXCELLENCE AWARD OF
EDUCATI ON- 2020
2019 Dr. R K SINGH Pr of essor LI FE TI ME
EDUCATI ON
ACHI EVEMENT AWARD
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd 102271 3 16/ 12/ 2019 14/ 01/ 2020

BEd 102271 1 02/ 01/ 2020 14/ 01/ 2020

BCom 104301 5 15/ 01/ 2020 30/ 01/ 2020

BCom 104301 3 16/ 01/ 2020 30/ 01/ 2020

BCom 104301 1 17/ 01/ 2020 30/ 01/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
2 4035 0. 0495

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12966_Honours_recieved_1630229743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12966_Evaluation_1640953600.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. cvru. ac. i n/ PDFDoc/ AQAR/ 2020/ POPSOCO CVRU2021. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
106351 BA Arts 83 79 95
607371 BA LLB Law 9 8 89
104302 BBA Managenent 14 12 86
103291 BCA 85 77 91
I nf or mati on
Technol ogy
104301 BCom Commer ce 41 36 88
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. cvru.ac.in/s3/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Anupam Per enni al 15/ 08/ 2020 Unnat, Bhar at
Kumar Tiwari Assi stance fund Abhi yan,
Awar d Nat i onal
Coorinating
Institution,
I1' T, New Del hi,
A Fl agship
Pr ogr am of
M nistry of
Educat i on
Nat i onal Dr. Anupam Resear ch 27/ 05/ 2020 Nat i onal
Kumar Ti war i Proj ect Fund. | nnovati on
Fi naci al Foundat i on,
Assi st ance I ndi a, DST,
Govt. of India
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency



https://www.cvru.ac.in/PDFDoc/AQAR/2020/POPSOCO_CVRU2021.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12966_Pass_percentage_1630227627.xlsx
https://www.cvru.ac.in/s3/

Sanj ay Kumar Jangde

1825

Shr uhi dev Gawaskar

1825

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 1095 Supertech 1000000 560000
sponsor ed Sol uti ons
Proj ects
| ndustry 730 Supertech 800000 380000
sponsor ed Sol uti ons
Proj ects
I ndustry 547 Supertech 650000 360000
sponsor ed Sol uti ons
Proj ects
| ndustry 730 PRA Infra 700000 340000
sponsor ed Proj ects
Proj ects
I ndustry 730 Supertech 750000 354000
sponsor ed Sol uti ons
Proj ects
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day Sem nar on
Aut omati on Trends and
d obal Opportunities in
the Future.

Depart nent of
El ectrical Engineering in
Associ ati on with Research
for Resurgence
Foundat i on,
Nagpur ( Mahar astr a)

16/ 09/ 2019

One Day Sem nar on
Destructive and Non-
destructive Testing

Met hods.

Department of Civil
Engi neering in
Association with K K
Stells Railing Wrks

14/ 11/ 2019

One Day Sem nar on
I ndustrial Automation and
Advance I n Technol ogy.

Depart nment of
El ectrical Engineering in
Association with Consta
Cloud Pvt. Ltd., Korba

07/ 01/ 2020

One Day Semi nar on
Application of Signals
System

Depart nent of
El ectroni cs Conmuni cati on
Engi neering in
Associ ation with BSNL,
Bi | aspur

17/ 03/ 2020

One Day Sem nar on
Ener gy Conservation
Bui | di ng code (ECBQO)

Department of Civil
Engi neering in
Association with K K

11/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12966_Research_Fund_1630142922.xlsx

Stells Railing Wirks

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
BEST DR. M LAN VDGOOD 17/ 10/ 2020 Teacher
RESEARCHER HAI' T PROFESSI ONAL
AWARD ASSCCI ATI ON
DI STI NGUI SH DR S R TANDAN RULA 26/ 02/ 2020 Teacher
AND | NNOVATI VE
RESEARCHER
GREEN THI NKER RASHM GREEN 02/ 09/ 2019 Teacher
AWARD KASHYAP THI NKERS | 20R
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
CRI | C(CVRU SHRADDHA Prakriti Far mer s Far mer s 17/ 06/ 2020
I nnovati on YAMAKAR Sanst han Pri de Pride
and Organi c
I ncubati on Busi ness
Centre)
CRI | C( CVRU Dur ga Sel f - Maa Durga Smal | 08/ 08/ 2019
I nnovati on Prasad fi nanced Kri shi Bussi ness
and Raj put kendr a Start-ups (
I ncubati on Ramhepur Agricul ture)
Centre) Lorm
Chhattisgarh
CRI | C(CVRU Par meshwar Sel f - Eazy Hone House 02/ 08/ 2020
I nnovati on Yadav financed Sol uti ons Keepi ng
and
| ncubati on
Centre)
CRI | C(CVRU B. Jam s Bank of St. Marry 16/ 05/ 2019
I nnovati on I ndi a Publ i c Educat i onal
and School Institute
I ncubati on
Centre)

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Depart ment of Mechani cal Engi neering 2
Departnment of Information Technol ogy 1
Conput er Sci ence
Departnment of Chemi stry 2
Departnment of Physics 1
Depart ment of Commrerce and Managenent 4



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/12966_Seminars_conducted_1630050907.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12966_Awards_won_1630052287.xlsx

Depart nent of Education 13
Depart ment of Physical Education 2
Departnment of Linguistic 2
Depart ment of Social Science 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depart nent of 10 3.25
Chem stry
I nt ernati onal Depart nment of 8 3.86
Chem stry
I nt ernati onal Depart nent of 6 2.75
Physi cs
I nt er nati onal Depart nment of 6 2.7
Mat hermat i cs
Nat i onal Depart nment of 9 2
Life Science

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Engi neeri ng

Department Number of Publication
Depart ment of Chem stry 13
Depart nment of Physics 8
Departnent of Life Science 6
Departnment of Electronics 5
Conmruni cat i on Engi neeri ng
Department of Conputer Science 11

File

Vi ew

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

PHASE SEQUENCE
DETECTI ON DEVI CE

Publ i shed

201921026120

16/ 08/ 2019

VO CE AND REMOTE-
CONTROLLED HQOVE
AUTOVATI ON SYSTEM

Publ i shed

201921026118

16/ 08/ 2019

AUTOVATI C
TEMPERATURE BASED
FAN CONTROLLI NG
SYSTEM

Publ i shed

201921026123

16/ 08/ 2019

LOCOMOTI VE TRACK
MONI TORI NG SYSTEM

Publ i shed

201921026121

16/ 08/ 2019

GREEN HOUSE
MANAGEMENT SYSTEM

Publ i shed

201921026122

16/ 08/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12966_journals_notified_on_UGC_1629977432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12966_Books_and_Chapters_1629977514.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/12966_Patents_published_1630480417.xlsx

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Cost Dr Rasayan 2019 1 6 Dr.C V.R
ef fective Rashmi Jour nal of aman
nat ur al Ver ma chem stry Uni versity
adsor bents
for the
renoval of
fluoride:
A green
appr oach
Anal ysi s Dr Jour nal 2020 Nil I Nill Dr.C. V.R
of Jayati of aman
Wat er el on |Chatterjee |University Uni versity
Peel and Mtra of
Lenon Peel Shanghai
as Low for
cost Novel Sci ence
Bi oadsor be and
nts Technol ogy
“No Dr I nt er nat 2020 Nill Ni Tl Dr.C. V.R
Ener gy” Jayati i onal aman
How s Life |Chatterjee |Journal of Uni versity
(A Ceneral Mtra I nnovati ve
Reacti on), Technol ogy
Expl ori ng
A Focus Dr I nt er nat 2020 Nill Ni Il Dr.C.V.R
on Corona Jayati i onal aman
Virus (COV |[Chatterjee |Journal of Uni versity
| D-19), Mtra Resear ch
i n Phar nac
euti cal
Sci ences
(1 IRPS)
Char act e Dr I ndi an 2020 Nill Nill Dr.C. V.R
rization Jayati Jour nal of aman
of Pl ant Chatterjee Ecol ogy Uni versity
Based Low Mtra (I JE-1ES)
Cost (I'ndi an
Adsor bent s Ecol ogi cal
in Chhatti Soci ety)
sgarh



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12966_Bibliometrics_1630329945.xlsx

St at e.

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Sem 161 366 18 2
nar s/ Wor kshops
Present ed 50 46 5 Ni Il
paper s
Resour ce 11 12 1 1
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Dept. of Techni cal Super Tech 1595000
El ectri cal El ectri cal Solution Pvt. Ltd.
Engi neeri ng Consul t ancy
Dept. Information I T Sol utions New Gener ati on 875000
Technol ogy Consul t ancy Comput ers
Dept. of Commerce Mar ket i ng Si ddhi Vi nayak 790000
Managenent Assi st ance Adverti sing
Consul t ancy
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Trai ning and Orientation Regi onal 1480000 354
Pl acenent Cel | Pr ogr anme of fi cel/ Zonal
of fice/ State
of fice
C V Ranman Wor kshop on Smal | Medi um 800000 268
I nnovation and || nnovation and and Mcro
I ncubation Cell I ncubati on Busi ness Men
EDP Cel | Wor kshop on E Regi onal 780000 198
ntrepreneurship| officel/Zonal
of fice/ State
of fice

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Index/12966_Index_1629970138.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/12966_Revenue_1630331473.xlsx

Corona Online NSS/ NCC/' UNNAT 20 62
Awar eness Canpai gn BHARAT ABHI YAN
MHRD/ | | T Del hi
Gandhi Jaynti NSS/ NCC (7 CG 300 75
Battal i on)
I nt er nati onal NSS/ NCC (7 CG 350 55
Yoga Day Battal i on)
Arpa Rivers Uthan NSS/ NCC (7 CG 38 10
, Shram Daan By Bat tal i on)
CVRU
Wor I d Envi ronnent NSS/ NCC (7 CG 8 100
Day Battal i on)

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Institution I T New
Del hi A fl agship
program of Mnistry

of Educati on

Benefited
Swachat a Pakwar a Excel | ence Award MHRD 7 CG 160
Bat al | i on
Unnat Bhar at Peri nni al Nat i onal 100
Abhi yaan Assi stance Award Coor di nati ng

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Bl ood NSS Ext ensi on/ 10 50
donati on canp Qut reach
Pr ogr ammes
Tobacco NSS Ext ensi on/ 12 80
awar eness Qutreach
program Pr ogr ammes
Prayavar an NSS Ext ensi on/ 14 50
Di was Qutreach
Pr ogr ammes
Saf ai Abhi yan NCC Ext ensi on/ 16 100
Qutreach
Pr ogr ammes
Ekta D was NSS Ext ensi on/ 13 60
Qutreach
Pr ogr ammes

View File

3.7 — Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12966_Extension_1630051232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12966_Students_in_extension_1630051460.xlsx

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Sust ai nabl e
Devel opnent for
Envi ronnent in

Association Wth

SPMS, Nagpur

Nature of activity Participant Source of financial support Duration
Three Days 113 Dr. C. V. Raman 2
Wor kshop on Renote Uni versity
Sensing S in
Association with
| RIS Kol kat a
Three Dyas Online 104 Dr. C. V. Raman 3
Wor kshop On Uni versity
Resear ch Paper
Witing in
Association Wth
Kal a Nehru Kor ba
Three Days 200 Dr. C V. Raman 3
Nati onal E-Wrkshop Uni versity
on Anal yti cal
[nstruments in
Associ ation Wth
Schi madzu
Anal yti cal , Japan
A Special Talk on 150 Dr. C V. Raman 1
I norganic Materials Uni versity
by Prof Debashis
Ray From I T
Khar agpur
Three Days 105 Dr. C. V. Raman 2
Wor kshop on Uni versity

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustry MOU f or Techno 03/ 08/ 2019 31/ 12/ 2021 10
Academ a i ndustry care
, academ a engi nerring
i nteraction pvt.ltd
,training Sar dar
pl acenent Val | abh Bhai
support Pat el Nagar,
activities. Jami pal i,
Chhattisgarh
495450
I ndustry MOU f or AlT 03/ 08/ 2019 31/ 12/ 2021 2



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12966_Collab_activities_1630137369.xlsx

Academ a i ndustry Anmbi kapur
, academ a Road,
i nteraction |Gharghoda, R
,training |[aigarh-Chhat
pl acenent tisgarh -
support 496111
activities.
I ndustry MOU f or PRAKASH 18/ 10/ 2019 31/ 12/ 2021 2
Academ a i ndustry HONDA Jai
, academ a St anmb Chowk
interaction |Kargi Road, K
,training ot a, Bi | aspur
pl acenent
support
activities.
I ndustry MOU f or HAAT BAZAR 19/ 10/ 2019 31/ 12/ 2021 2
Academ a i ndustry Rai garh -
, academ a Sakti Rd,
i nteraction Sankar
,training nagar,
pl acenent Shi vam Vi har
support Col ony,
activities. Dhangar
Deepa,
Chhattisgarh
496001
I ndustry MOU f or Gover nnent 14/ 08/ 2020 31/ 12/ 2021 0
Academ a i ndustry @B Col | ege
, academ a
i nteraction
, training
pl acenent
support
activities.
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Roboti cs Advanced
Research Centre

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Roman and 21/ 06/ 2021 Academ ¢ Research Nill
Sof t war e
Devel opnent Centre,
The University of
Da Nang, Vietnam
Sci ence | nput 01/ 06/ 2021 Academ ¢ Research Nill
Press, 8 The G een,
STE, Dover,
Del awar e, 19901,
USA
Japan Bangl adesh 26/ 07/ 2021 Academ ¢ Research 50



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12966_Linkages_1630142269.xlsx

Scientific 26/ 06/ 2021
| nnovati on Research
G oup (SIRG, Beni-

Suef City, Egypt

Acaden ¢ Research Ni |l

Grand Academni c 21/ 02/ 2019

Por t al

Acadeni ¢ Research 200

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

741. 6

662. 9

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl assroons with W-Fi OR LAN Newl y Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Exi sting
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Newl y Added
Classroons with LCD facilities Newl y Added
Sem nar Halls Newl y Added
Laboratori es Newl y Added
Canpus Area Exi sting
Cl ass roomns Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful |y 2.0 2016
KCOHA Ful l'y 18. 11. 04. 000 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40969 11103763 1778 802644 42747 11906407
Books
12538 4534024 2011 955566 14549 5489590
Ref erence
Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12966_MoU_1630142527.xlsx

e- Books 1613 13570 1613 13570 3226 27140
Jour nal s 86 466068 100 641939 186 1108007
e- 135700 277300 135700 412300 271400 689600
Jour nal s
Di gital Nl Nl 1 54162 1 54162
Dat abase
CD & 698 45854 1300 65000 1998 110854
Vi deo
Li brary 2 241000 Ni Il Ni Tl 2 241000
Aut omat i on
Weedi ng Nl Nl 3204 640000 3204 640000
(hard &
soft)
O hers(s Nl Nl 1 4200000 1 4200000
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr Vineet K hject Oiented Institutional LMS| 23/12/2020
Awast hi programmng with C
V. Anurag Rao Programming in C Institutional LMS| 23/12/2020
Ayaz Ahned Faridi M5- of fi ce Institutional LMS| 23/12/2020
Nar endra Kunar Ri gid and I nstitutional LM 08/ 12/ 2020
Pat el resi stant bodies,
Li nk
Dr Mlan Hait | R Spectroscopy Institutional LMS| 03/09/2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1350 500 1 0 130 36 500 0
g
Added 0 500 0 0 20 0 500 0
Tot al 1350 1000 1 0 150 36 1000 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12966_e-content_by_teachers_1630254445.xlsx

Raman Studi o
https://wwuv. cvru. ac. i n/ PDFDoc/ AQAR/ cvru

. np4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
458. 64 447. 23 666. 6 644. 89

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University has a dedi cated nai ntenance departnent responsible for
carrying out the duties of all departnments and is responsible for overseeing
t he mai nt enance of buil dings, classroons, |aboratories, sports facilities,
hostel s, canteens, |awns etc. The Mai ntenance Departnent is headed by a
qual i fied technical expert and has support staff such as plunbers,
el ectricians, carpenters, nmechanics, etc. The nmaintenance of equi prment for
wat er punping plants, sewage, etc. are undertaken as per their preventive
mai nt enance schedul es, guidelines by the equipnent supplier. CVRU Mai ntenance
Managenent System (CMVB) is subdivided as Physical, Acadenmic, |IT naintenance
and Support facilities. Physical Facilities: Miintenance and Construction in-
charge conducts mai ntenance for buil dings, |andscape, equipnent, infrastructure
etc. Course-work Facilities include Cass roons, Labs, Sem nar Halls, Library
Support Facilities Canteen, Transport, Hostels, Guest House, Bank and Post
Ofice UWilities Electricity, Water etc. Comrunication Wl fare Facilities
i nclude Refreshing Roonms, First Aid, Transport etc. also facility for al
repairs and services undertaken. Physical facilities conprise Genera
mai nt enance, Environnental services, Buildings, garden culture, Electrica
mai nt enance etc. Academic Facilities: Directives and Procedures in force are
there for academ c nmintenance viz. Capital Planning and | npl enmentation,
Procurenent and Purchase, Inventory Disposal of Surplus Furniture and
Equi pnent, |tem Request, Raise and Allotnent Steps, Shifting and Lock and Key
Control, Maintenance Request Procedure, Satisfaction and Feedback Report. The
addi tional special services include Shifting and Moving, Life Safety Services.
The Central Library has several procedures in place for the maintenance of
books, journal, articles, thesis etc. The University sets aside specific
percentage of its budget towards maintenance and |ogistics - a portion of which
is utilized for continuous up-gradation of its academic facilities. The
mai nt enance departnent al so ensures uninterrupted power supply and mai ntenance
of electrical assets. The nmintenance of equipnent |ike generator sets, genera
lighting, power distribution system solar panels etc. are undertaken as per
their preventive naintenance schedul es, guidelines by the equipnment supplier.
Mai nt enance Policy and Mai ntenance System of CVRU. The responsibility for
mai nt enance and upkeep of any physical, academ c and support facilities such as
| aboratory, library, sports conplex, conputers, classroons etc, rests according
to CVRU nai ntenance policy followed by Periodic Miintenance and Break-down
Mai nt enance. Sports Mai ntenance: Sports Oficer of CVRU is the nodal authority
for sports. There in sports committee and sports mai ntenance Staff (SMS) with
him SMS is provided with requisite resources maintain all sports field, sports
gears, equipnent, Gym Machine, Grass Cutting Machine etc. SMS responsible to
Uni versity Sports O ficer |ooks after mmintenance of all Sports facilities.

https://www.cvru.ac.in/PDEDoc/AQAR/4.4.2.pdf
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CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Di scount In 296 2223579
frominstitution Tution Fees
(Meritorious)
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

File

Vi ew

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

CRT C asses

16/ 03/ 2019

950

NEESHAM ACADEMY

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 CRT and PD Ni Il 950 633
2019 UPSC 1100 Nl Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 14
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Bri dge 50 37 SATYA AUTO 1
G oup PRI VATE
Sol uti on LI M TED
View File
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 10 Di pl ona EE El ectri cal B. E. EE
Engi neering |Dr.C. V. Raman
Uni versity
2019 1 B.E. CSE Conmput er M Tech. CS
Sci ence Dr. C. V. Raman
Engg. Uni versity
2019 6 Di pl oma Conput er B.E. CSE
CSE Sci ence Dr. C. V. Rarman
Engg. Uni versity
2019 2 B. E. Mechani cal Guru VBA
Mechani cal Engi neeri ng Ghasi das
Engg. Centr al
Uni versity
Bi | aspur
2019 14 Di pl oma G vil BE Givi l
G vil Engg. Engg. Dr. C. V. Raman Engg.
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
SET 1
SLET 2
GATE 2
CAT 4
Any O her 36
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
COVPETI TON FOR I NSTI TUTI ONAL 70
SELECTI ON 35 | NTER CENTER
ZONE
YOUTH FESTI VAL AT I NSTI TUTI ONAL 35
Bl LASPUR
YOUTH FESTI VAL AT I NSTI TUTI ONAL 35
Bl LASPUR
RAMAN LOK KALA UTSAV I NSTI TUTI ONAL 80
ANNUAL FUNCTI ON I NSTI TUTI ONAL 120
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12966_Progression_1630059997.xlsx
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5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Spot Pho Nat i onal Nill 1 Cv510180 Amar
t ogr aphy 4735 Kumar
Kaushi k
2019 Mahandi Nat i onal Nl 1 CVv510180 Sana
Competitio 4295 Par veen
n
2019 Sol o Nat i onal Nl 1 CV510170 Ri shu
Dance 1761 Gadewal
2020 Sol o Nat i onal Ni Il 1 Cv150161
Dance 681 Ri shi kesh
2019 Nat i onal 1 Ni Tl CVv520180 Abhi shek
| nnovati on 2984 Sendha
concept to
pronot e
sports
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Dr. C. V. Ranan University has a unique policy for building an associati on and
counci|l of students towards catering to all the departnments which conprises of
the representative body of students as well as nenbers fromall the stakehol der
group viz. managenent, faculty, adm nistration, staff, nmenbers fromloca
community and nmenbers fromindustry. The Association of CVRU for representing
the University conmmunity conprises of students fromdifferent departnents for
getting the advantages of the opportunities for creating and sustaining
envi ronnment whi ch hel ps to achi eve excellence for every nmenber of the conmunity
as it is believed that progress and success is only achieved when all the
st akehol ders join their hand and works towards attai nment of goals fornul ated
by the university for the welfare of community, society and nation. The
Uni versity has a student council which conprises of 10 student representatives
(i ncluding boys and girls). The Council organizes various student activities
and extends support to organi ze extension activities of the University. The
common functions |ike student association neetings, students’ expo, blood

donati on canps and annual day are organi zed by the student’s council. The CVRU
Student council is responsible for the functioning of various activities in the
Uni versity such as quiz, photography, literary, nusic, drama, voyage and eco

cl ub, which encourages students to portray their latent talents foll owed by a
t eacher - advi sor. The group organi zes vari ous student activities and extends
support to organi ze extension activities of the faculty. Apart from extension
the activities carried out by the students’” group include educationa
exhi bition, teacher’s day cel ebration, Swachh Bharath, cultural fest, rally and
publication of e-nmagazine, news bulletin and wall magazine as well as
conducting different co-curricular and extra-curricular activities in the
uni versity for the holistic devel opnent of the students. Mreover, CVRU has its
student’s Literary club which functions with an objective of organi zing various
competitions |ike debate, extenpore, poetry, theatre, calligraphy, phonetics,
oratorical, recital, essay, vocabulary skill, word-art, etc. The representation
of the students on academ ¢ adm nistrative bodies/comittees of the University
is as follows: Board of Studies, Academ c Council, Al ummi Association, Internal
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Quality Assurance Cell (I1QAC), Student Cubs (ECO C ub, Cultural d ub,
Adventure C ub, Science Cub, Yoga Club), NSS NCC, Sports Advisory Conmittee,
Li brary Advisory Committee Students representing all branches are nmade nenbers

in the Library Advisory conmittee and opinion of the students on matters
related to adequacy and availability of books, e-resources, newtitles and
other facilities are considered. Menbers of the sports commttee, including
student representatives, nmeet once a nonth and take up agenda itens |ike
existing facilities, forthcom ng tournaments, scheduling of practice timngs to
various departnents, coaching facilities, etc. Besides this, there are severa
other conmittees/Cells (Placenent Cell, Gender sensitization cells, Anti-
ragging cells, Anti-discrimnation cells, Cultural commttee, Sports Committee
and Student’'s welfare commttee) which have effective student representation.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi Association of Dr. C. V. Raman University is formul ated and cane into
existence in the University with the ideology of connecting all the alumi to
the university which hel ps university and students to get benefited in terns of
their know edge and experience and also to enrich the skill and facility for
the students for their welfare as well as welfare and contributions towards the
University as its Alma Mater. CVRU Alumi are actively involved in different
activities of the university fromtine to tinme along with a strong al um
engagenent in nost of its events activities every year. There are the
procedures and activities where Alumi Association of Dr. C. V. Raman

Uni versity keeps involved. The role of the CVRU Al umi Associ ation (CAA) for
the effective functioning of the University is as under: 1. Miintenance of the
al umi database and its regular updating. 2. Facilitate nutual interaction
anong Alumi of the University and keep them connected with the activities of
the departnent/University. 3. Provide continuous feedback on various activities
of the departnent/University 4. Contributing to professional devel opnent
activities being alumi nenber of various CVRU committees 5. Participate
actively in all the alumi activities conducted by CVRU each tinme, A um
contributing to departnental devel opnent by sharing their expertise in various
ways 6. Facilitating the university-industry interaction and advocating for
training, placenment and internship in terns of student benefit. 7. Providing
feedback on curriculum and ot her CVRU resources and hel ping departnents in
enriching the curriculum based on the changing industry demand. 8. Delivering
speci al | ectures and notivating enrolled students 9. Financial Contribution by
the reputed CVRU Alummi towards Purchase of Quality Books and ot her progressive
up-gradation of resources, Conducting Annual alumi neet every year. 10.
Involved in corporate-interaction for curricular activities such as guest

| ectures, expert tal ks, conferences, sem nars and workshops. 11. Active

i nvol vement in social and extension activities for welfare of the student and
the society There are a nunber of activities carried out by Alumi Association
of Dr. C. V. Raman University. The CVRU Al umi Associ ation/ Chapters (registered
and functional) contributes significantly to the devel opnment of the institution
t hrough financial and non-financial nmeans during the last five years Alumi are
one of the main stakeholders of the University. They contribute i mensely by
sharing their expertise in various ways |ike advocating for placenment and

i nternship, providing feedback on curriculum delivering special |ectures and
notivating enroll ed students. Communi cation anong the alumi is usually through
group e-nail which provides updates on activities and keeps the al umi
connected with CVRU. Some of the CVRU reputed Alumi contribute to the

devel oprment of the university by sharing their expertise in various ways such
as external exam ners, guest faculty, and their feedback on curriculum A
separate link is devel oped on CVRU website for online registration of A umi.




The final year students of every programare registered on the alumi portal.

5.4.2 — No. of registered Alumni:

2300

5.4.3 — Alumni contribution during the year (in Rupees) :
408000

5.4.4 — Meetings/activities organized by Alumni Association :
2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

CVRU has incorporated 3 practices for pronoting participative nmanagenent in the
university viz. 1. The CVRU | QAC took active initiative to include student
menber in nore than 12 in-house comittees in addition to the previous in-house
bodi es and al so introduced a Guardians forumin the University. 2. Formation of
different statutory sub-committees under the supervision of CVRU IQAC with
representation fromall stake holder of the University for coordinating the
i nportant administrative activities of the departnents. 3. Fornmation of
different statutory sub-committees under the supervision of CVRU IQAC with
representation fromall the stake holders of the University for coordinating
the inmportant Academic Activities of the University. 4. Appointnment of faculty
coordi nators each for the Faculties of Science, Arts, Engineering, Law,
Managenent Commerce, Education Physical Education Information Technol ogy for
t he snooth conduction of Industry Academ a Activities and Li nkages.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The CVRU Adnmi ssion Procedure is based
on 3 steps using the adm ssion
sof twares, CVRU-ERP and website portal
liked with student corner, involving
the conmpl ete inplenentation of e-
governance viz. 1) The pre-adm ssion
process (Counselling) including the
enquiry and data generation, form
subm ssi on, screening, Financial
I ncl usion and student registration 2)
The Post-admi ssion process including
t he adm ssi on- attendance nanagenent
and 3) The Adni ssion Conmmuni cation
managenent in the CVRU canpus.

I ndustry Interaction / Coll aboration 1) Emi nent nenbers fromindustries
act as visiting faculties, experts and

menbers of the University Conmittees.
2) Tata Consultancy Services (TCS)
organi zes a several hours training




programme for enployability rel ated
skill devel opment of our students. 3)
CVRU has established various |inkages
with the Industries through MoUs by
whi ch CVRU students of Professional
Courses go for the frequent visits,
i nternshi ps, perform student faculty
exchange activities etc. 4) CVRU
mai ntains regular interaction with a
nunber of Industry Houses |ike
Cogni zant Technol ogy Sol utions (CTS)
TISS etc. These industria
organi zations participate in the Canpus
Hring Drive organi zed by CVRU every
year. 5)CVRU Students undert ook vari ous
I ndustrial visits to Narnada Cold
Drinks, BSNL, NTPC, SECL, Jindal, Coca-
Cola etc. during the session which
broadens the real-1ife experience of
t he students.

Human Resour ce Managenent

CVRU i s keenly involved in notivating
and facilitating the faculty nenbers to
participate in Refresher Orientation
courses. Arrangenent of conputer
training progranmes related to Tally
and Ms-of fice for non-teaching staff is
regul arly organi zed by the HR section

of CVRU by the support of Skil
devel opnment authorities of the
Institution. Also, CVRU HRMin
corporate organi zati on of a workshop on
different safety neasure to adhere to
indaily life and in work place, Self-
apprai sal of the teachers through
mai nt enance of Academi c Diary,
mai nt enance of Gievance Redressa
Cell, Anti-Ragging Conmttee, Sexua
Har assnent Comm ttee, Appointnment of a
doctor (CMO), who visits the University
once in a week, for facilitating health
check-up of the teaching and non-
teaching staff. The Departnental
Advi sory Conmittees were reconstituted
t hrough i nvol venment of teachers,
students and guardi ans.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1) LIBRARY: The University has
devel oped and nmaintained libraries with
all required acadenic resources
including full time internet facility
wi th hi gh-speed internet, w de
bandwi dt h, and el ectroni c gateways for
accessing and sharing el ectronic
| earni ng and teachi ng resources anong
researchers, teachers, students and the
visitors. The library budget ensures
that the latest editions of books and
journal are continuously nade




avail able. The library al so provides
book banks for the economcally
backward students. The Central Library
is automated using the internationally
accl ai med open-source Koha ILMS in
Li nux, SOUL, DELNET etc. 2)ICT: The use
of audi o/video aids in classroons,
library etc. is a comon teaching
feature at CVRU. The whol e canpus is W-
Fi oriented and all class roons are
conpletely wi -fi enabl ed/ I CT enabl ed
with smart boards and smart TVs or OHP
facilities. 3)PHYSI CAL | NFRASTRUCTURE
The CVRU canpus is endowed with all the
necessary | earning resources and

i nfrastructure including buildings,

wel | -furni shed cl assroons, furniture,

acadeni c equi pnment, efficient canteen
and ness and state-of-the-art

| aboratories. The physical space is

provided in terns of different bl ocks,
open areas, tree plantations and roads.
The canpus has several blocks, in which
various organi zational units are
housed. The Bl ocks are designated as A,

B, C D E F, G H | Blocks, Central

Li brary Bl ock, Workshops, Radi o- Raman
90. 4, Canteens, Café-Kabana,

Admi ni strative bl ock, Research bl ock,
CVRU- NSDC Acadeny, Guest House, | ODE
Bui | di ng, Gymmasi um Sports conpl ex,

boys-hostel, girls hostel, staff
quarters, PMKK Bl ock, bike car parking
etc. For the experiential nmethods to
ensure the | earning enhancenent CVRU
has active |earning | abs such as CAD
CAM | ab, sinmulation lab etc. to
understand the theoretical concepts
t hrough sinple custom nade experinents.
Laboratories are equi pped with advanced
i nstrunents and apparatus for advanced
| evel experinments as well as rea
nmodel s and illustrative charts to
enhance understandi ng. To enhance
programring skills e-facilities are
there in all |aboratories of CVRU

4) | NSTRUMENTATI ON FACI LI TY: AAS (Atom c

Absorption Spectroneter), HPLC, Single

beam Advanced Doubl e beam UV-VI S
Spectrophot onet er, Fl ane Phot oneter,
Lux Photoneter, Digital Photoelectric

Colorineter, Mcrocontroller based
digital pHnmeter, Conductivity-neter
and Turbidity-meter with PS System

9- Par aneter Water Analyzer Kit, Bonb-

Calorineter, Miffle Furnace, Soi

Anal yzer Kit, TLC, Colum
Chr omat ogr aphy Apparat us, COD




Appar at us, BOD Apparatus, Centrifuge,
Sohx| et extractor.

Research and Devel oprent

CVRU is having its Research and
Devel opnent Cell to pronote and
i ncorporate the advanced, innovative
and quality research atnosphere in its
campus as per the recent denmands and
current scenario. CVRU has established
its advanced research infrastructure
with fully equi pped Research
Laboratories and various Centers of
Excel | ence to increase the nunber of
research initiatives, internationa
research |inkages, MUs, Patents, and
library enriched with research
dat abase, e-resources, e-books and
journals of hi-tech research. CVRU has
published its peer reviewed
nmul tidisciplinary journal BIJSTH in the
current session as usual wherein
different faculty nenbers had
contributed their research papers. CVRU
has introduced a Research Reward Schene
to notivate faculty nenbers for Quality
research publications in peer reviewed
top National International journals
wi th high inpact factor. CVRU
encourages themto present papers in
International/National/State Leve
Sem nars, workshops and to act as
resource persons. The University al so
exhi bits the publication of research
work of the faculty menbers in the CVRU
library to inspire further research.
CVRU notivates the faculty nenbers and
the students to organi ze various
research-oriented sem nars workshops at
Institutional / State / National /
International |evels. CVRU has given
its effort to upgrade the library
i nternet research resources for being
used in by various faculty nenbers who
i ntends to pursue various forms of
research. CVRU has al so introduced
installed significant software URKUND
for the research Pl agiari sm Check as a
key et hical tool.

Exam nati on and Eval uati on

CVRU successfully conpletes its
exam nation and eval uati on procedures
of each academi c year as per the
academ c calendar fromtine to tinme. It
al so completes its traditional witten
exam nation with project works,
assi gnnents, debates, group discussion,
l[iterature review, power point
presentation, grand viva and sem nal
| ectures. The Process of exanination at




CVRU i s conpletely based on Online node
i nvol ving the Exam nation Managenent
system | inked through the CVRU-ERP with
the thorough incorporation of e-
governance in all its areas of
operations, viz. MCQ based Questi on-

Paper Preparation, online Exam Ti ne

tabl e decl aration, Roll Nunber and

adm t-card generation, hall ticket
i ssue, exam noderation, online-

Eval uation and result declaration.
Exami nation process at CVRU is
conpleted within the stipul ated
framewor k of guidelines of the

Uni versity and as per the schedul ed
dates outlined in the acadenic
cal endar. CVRU has conpl enent ed

traditional witten exam nation with

virtual Labs, online-ICT based unit

Tests, online-assignnent submi ssion, e-

debates, virtual group discussions (GD)

and PD sessions, literature review,
power point presentation, and online

vi va-voce exam w th rel evant recordi ngs

of the

CVRU focused on the adoption of |CT-
based |l earning tools for effective
Teachi ng-1 earni ng process and thus
i ncorporated and inplenented its own
LMS (Learni ng nanagenent Systen) in |-
TRACK for the Hi-end technol ogy to
augnment efficacy in this digital era
owi ng to offer extensive exposure to
| earners and access high quality
i nformation and study materials in one
platformw th enhanced facilities of
online teaching, e-labs, online
assi gnnent gradi ng system online
assessnent, audi o-video and URL sharing
with all 5 formats of doc files, online
student attendance and pl acenent and
internship facilities in a single
platform Different nethods of
experiential and participatory |earning
are adopted by CVRU to ensure that
students are active participants than
remai ni ng passive listeners in the
teaching | earning process. Those
| earning activities

Teachi ng and Learni ng

Curri cul um Devel opnent The curricul a developed in CVRU is

wel | - defined with | earning outcone-
based curricul um Franmework (LOCF),
i ncluding the skill-based | earning

obj ectives and outcones both at the
program |l evel as well as course |evel
Experts fromthe industry and academ a

are engaged in devel opi ng graduate




attributes, educational objectives and
| earni ng outcones for CVRU courses and
prograns keeping in mnd the | atest
trends in education and the changi ng
requi rements of the industry. CVRU
provi des a broad spectrum of courses
rangi ng from basic, applied,
interdisciplinary, job oriented, skill
based, entrepreneurship and val ued
added courses. The CVRU curricul a
devel oped and adopted is having focus
on the follow ng
aspect s/ conponent s/ el enents: 1)catering
to the emergi ng needs of Industry:
2) Need based prograns (NBP) 3) CQutcone
oriented prograns w th outcome-based
education (OBE) 4) Review of courses
wi t h out come- based courses framework
(OBCF) 5) incorporation of Trendier
progranms (TP) 6) Skill based education
(SBE) with skill based Curricul um SBC)
7) Innovative technol ogy use (1 TU 8)
Pronmotion of talent by social
connecti on(PTSC) 9) National and
i nternational collaboration to inprove
quality(NIC) 10) Research Orientation
and Entrepreneurship Devel opnent (RCED)

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The University has a well -desi gned
web portal which is expected to aid in
various administrative and acadenic
matters. Various inportant forns and
formats (pdf versions) as well as
i mportant official docunents are
upl oaded in the University's web portal
for the ease of accessibility by
various stakehol ders. CVRU i npl ement ed
SMS system for di ssem nation of
i nformation including regular notice to
al |l stakehol ders. Setting-up of virtua
system t hrough Skype from di stant
corners of the world.

Fi nance and Accounts

E- governance is the integration of
I nformati on and Communi cati on
Technol ogy in all the working processes
of the system It ains to mnimze the
manual efforts and inprove the
comuni cati on, create transparent
system and to be cost and tine
effective. To facilitate the sanme CVRU
has initiated it in its finance and
accounts ab-initio. Already the
Uni versity has continued with its pre-
est abl i shed e- Gover nance- syst em of
finance and accounting in its office,




whi ch is operational since 2008. Salary
bills of the permanent staff being sent
online to the treasury. Sw pe Machine
is also available. During the new
admi ssi on process, the financial
transactions by the students were nade
in cent percent cashl ess node.

Student Adm ssion and Support

The CVRU Adm ssion Procedure is based
on 3 steps using the adm ssion
sof tware, CVRU-ERP and website porta
I'i ked with student corner, involving
the conplete inplenentation of e-
governance viz. 1) The pre-adm ssion
process (Counselling) including the
enqui ry and data generation, form
subm ssi on, screening, Financi al
I ncl usi on and student registration 2)
The Post-adm ssion process including
t he adm ssi on- attendance nanagenent
and 3) The Adni ssion Comuni cati on
managenent in the CVRU canpus.

Exam nati on

The Process of examination at CVRU i s
conpl etely based on Online node
i nvol ving the Exam nati on Managenent
system | inked through the CVRU-ERP with
the thorough incorporation of e-
governance in all its areas of
operations, viz. MCQ based Questi on-

Paper Preparation, online Exam Ti ne

tabl e decl aration, Roll Nunber and

adm t-card generation, hall ticket
i ssue, exam noderation, online-

Eval uation and result declaration.
Exam nation process at CVRU is
conpleted within the stipul ated
framewor k of guidelines of the

Uni versity and as per the schedul ed
dates outlined in the acadenic
cal endar. CVRU has conpl enent ed

traditional witten exam nation with
virtual Labs, online-ICT based unit
Tests, online-assignnent submi ssion, e-
debates, virtual group discussions (QGD)
and PD sessions, literature review,
power point presentation, and online
vi va-voce exam w th rel evant recordi ngs
of the data.

Adm ni stration

To achieve the target of Paperless
environment, CVRU-1QAC initiated for
t he compul sory execution of e-
governance in the necessary areas of
adm ni stration by using Google
facilities |like 1) Google Sheet: For
data collection from Vari ous
Departnents. 2) Google Docs: To prepare
circulars/reports/notices and activity
reports. 3) Google Forms: To prepare




Feedback forms and get Online feedbacks
of Students, Parents and ot her
st akehol ders 4) Google Drives: To keep
and share all the relevant data and
records. 5) CVRU has Bionetric
attendance systemfor all its staff.
6) The canpus is equi pped with a nunber
of CCTV Caneras installed at various
pl aces as required and avail able for
surveillance 7) ICT enablenment with
smart TV and smart board for neetings
and presentations has been introduced
in all the adm nistrative works 8)
Staff uses snmartphone with inbuilt
social app and donmain id like Grail to
communi cate 9) O ficial WhatsApp G oups
hel ps to provide the brief notices or
communi cation and information between
each staff menber.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

LEVEL WORKSHOP
FOR DUAL MODE

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 SAURABH M TRA NATI ONAL Nill 1800

UNI VERSI TY
( NAAC)
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Si x Days Nill 100 Nill
Faculty De 20/ 08/ 2019 |25/ 08/ 2019
vel opnent
Pr ogr amme
on Entrepr
eneur ship
Devel opnen
t
2020 Five Nill 50 Ni I
Days 01/ 02/ 2020 |05/ 02/ 2020
wor kshop
on
Handrmade
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Soap
Maki ng

2020

Thr ee
Days
Nat i onal
Wor kshop
on Divya
Aosadhi Pr
asansakar a
n evam

Upayog

Nill

26/ 02/ 2020

28/ 02/ 2020

100

NiTl

2020

Si x Days
Faculty De
vel opnment
Pr ogr amre

on
I ngr edi ent
of
Ef fective
Teachi ng

Nill

02/ 11/ 2020

07/ 11/ 2020

100

NiTl

Nill

2019

Thr ee
Days
Wor kshop
on Persona
lity Devel
opnent

08/ 07/ 2019

10/ 07/ 2019

Ni |l

87

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on( 3
days) Next -G
2020

03/ 07/ 2020

05/ 07/ 2020

Fi ve day
faculty
devel opnent
programon” |CT
based teaching
and | earning
process

01/07/ 2020

05/ 07/ 2020

One week
online faculty
devel opnent
program
on” Emer gi ng
Trends
Technol ogies in
Dat a Sci ence

24/ 08/ 2020

29/ 08/ 2020

Al CTE
Sponsored si X
days Online

14/ 12/ 2020

19/ 12/ 2020
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Short Term

Trai ni ng
Programe on
“I mpl enent ati on

of Medica

| mage

Pr ocessi ng
usi ng Advanced
Green Conputing
Technol ogy”

Al CTE 1
Sponsored si X
days Online
Short Term
Tr ai ni ng
Programe on
“Supervi sed
Unsuper vi sed
Machi ne
Lear ni ng usi ng
Googl e d oud”

16/ 11/ 2020 21/ 11/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time
9 9

Permanent Full Time

12 12

6.3.5 — Welfare schemes for

Teaching
9

Non-teaching
9

Students
3

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Dr. C. V. Raman University has a well-defined and transparent audit
where an external auditor

university for regular audit.

procedure
i s appoi nted since the establishnment of the

The auditor is appointed as the external auditor
of the university who audits the accounts and finances of the university every

year in the nonth of April (after conmpletion of a financial year) and subnits

his final audit reports. Dr. C. V. Raman University is a well-established self-
financed university which has a well-structured interna

pl ace. University has appointed an interna

audit of finances on quarterly basis. Apart, Vice-chancellor, Chief Finance
Oficer (CFAO, Dy. Registrar and Account O ficer checks the incone,
expendi ture and accounts on nonthly basis to nmake all the transactions and
accounts updated. Such nmechanismis devel oped to sort out the shortcom ngs and
corrections and helps university to take corrective actions as per the budgeted
activities. As nmentioned above, the external audit of the accounts of the
University is audited by M. Ashish Sevak, from Singhal and Sevak and till
no obj ections has been found on any of the audit. The expenditure and incone
details (Bal ance Sheet and Audit Reports) for the-every financial year is being
prepared accordi ngly.

audi t mechanismin
audi tor who perforns the interna

now

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)
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Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes GAP and GAAC Yes | QAC
Admi ni strative Yes Shi nghal and Yes CA Sumit
Sewak Badwani

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

CVRU believes in the academic, social, noral and cul tural devel opment of
students by acquiring inputs fromall stakeholders. Although CVRU does not nake
a formal interaction schedule per week with the parent- teacher association,
yet interactions of teachers with parents during CVRU parent-teacher neetings
of different departnents cone up with new suggestions related to the overal
devel opment of the students. The Parent-Teacher Association at CVRU provides a
significant support to the University in a followi ng way: Providing val uabl e
suggestion for devel opnent of the University: Pointing out the weaknesses of
the University related to the departnents and suggesting rectification
Communi cating views for which the students feel shy to communicate directly to
the teachers about the Institution and the departnent. Teachers of CVRU have
been able to communicate with parents to prevent early nmarriages and ot her
prejudices related to the drop-out of girl students. This has resulted in the
increase in overall percentage of girl students in the University (CVRU).
Presently, the femal e students constitute a nmajor place of the total
under gr aduat e students and post-graduate students of the University. Wile
mai ntai ni ng the attendance record of students, if a student shows poor
attendance, then parents are inforned about the sane by faculty
menber s/ Heads/ Deans and subsequently neetings are arranged by the CVRU
authority with the Parents-Teacher Association on quarterly basis. In al nost
all cases, parents provide essential support and care to ensure proper
attendance of their ward. Joint effort of parents and faculty nenbers has
ensured good representation of girl students in field-based subjects of UG PG
which require field trainings to different parts of India. The activities of
CVRU- PTA during the year are as under: 1) The CVRU-PTA initiated 4 executive-
committee neetings viz 2 neets per senester to discuss and resolve the various
i ssues relevant to teaching-learning, curriculum fee, syllabi, examand result
P) Organi zed a workshop on the “Role of stakeholders in the process of academ c-
enrichnment and extracurricul ar support”

6.5.4 — Development programmes for support staff (at least three)

1) A Five Days Expert Training Programwas organi zed by the “Professional
Devel opnent Admi nistrative Cell of CVRU | QAC on “How to Prepare Docunentation




More Effectively” for all Non-Teaching Supporting staff of the University. 2)
Three days program on “Essentials and effectiveness in Canpus WAst e- Managenent”
was conducted by CVRU-1 QAC during the year for the relevant supporting staff of

university. 3)This year 46 support staff of CVRU were trained for “Effective
Record Keeping O fice Managenent” 4) Several nunber of supporting staff of CVRU

were trained with elenentary and advanced Tally for increasing their conmputer
proficiency. 5)Training of the CVRU Adni ssion-office staff on Conputer Skills
advanced Excel was done successfully so that they would able to handl e the
techni cal aspects, online queries and interaction of students regarding the
conpl et e adni ssion procedures throughout the year fromtine to tinme. 6)Support
staff of Accounts section were trained to be proficient with different online
schenmes of the State Governnent and Central CGovt. for the Students and Faculty
menbers of HElI's. 7) CVRU conducted a staff devel opnent programas 1 week
wor kshop on 7 key areas of IT Skill inclusions, Gardening Skills, Stress
Managenent, Maintenance Skills, Resource Managenent, Safety Managenent and Lab
Mai nt enance for its respective supporting staff.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

CVRU- | QAC has taken a nunber of Initiatives after the Accreditation Process
i ncl uding the recomendati ons provided by the cormittee during the
accreditation process which has been incorporated accordingly: 1) Mking al

t he Progranmmes as student-centred with | earner-centric approach and respond to
diversity 2) Preparing a well-structured Induction programincluding the

i nduction-coordinators for all the incom ng UG PG and Di pl oma students.

3) Adoption of |ICT-based learning tools for effective teaching-I|earning process

and increase in the use of ICT tools and resources by the teachers and students

such as Googl e classroom Modles, Powerpoint for presentations etc as well as
through the Institutional LMS viz.-1-TRACK. 4) Inparting Life-Skills to
Students and Tracking their progress after conpletion of the course.

5) Conducti ng maxi mum nunber of Faculty Devel opnent Programes (FDPs), EDPs and
MDPs to enrich the quality devel opnent initiatives. 6)Adoption of maxi num
nunber of villages for the exchange of know edge and skill for the overal

devel opnment, social benefit and econom c betternment of the village communities.

7)1 ncreasing the Social and | ndustry Connect through Industry-Acaden a
interaction. 8)Involvenent and enrol |l nent of maxi num no. of Teachers in the
courses of NPTEL, SWAYAM etc. Participation of maxi mum no. of Faculty nemnbers

in the FDPs, STCs, Refresher Orientation Programres. 9)I|nplenenting conplete E-
CGovernance in all the key areas of Qperations Viz. Adm nistration, Finance,

Accounts, Student adm ssion and support, Exam nation, Planning and Devel opnent,

10) Upgradi ng the CVRU infrastructure by Increasing the no. of Smart C assroons,

better Innovation and |Incubation Centers, advanced Research Laboratories, New

Canteen for quality Heal thy Foods and better Grls Hostel and Mess facility in

the canpus. 11)Increasing and recruiting the nmaxi mum nunber of faculty nenbers

with Ph.D 12)Holistic Education with maxi mum nunber of skill-based and val ue-
based courses in the existing curriculum Increase the nunmber of MUs Linkages
with Industries Institutes of Repute. 13) Preparing curriculumfor outcomne-
based learning with the POs, PSOs CGCs for all Programmes in the Departnents
including the Graduate Attributes.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

The CVRU
| QAC and t he
CVRU Centra
Li brary
jointly
organi zed a
Trai ni ng
Program of 1
nmont h on
“Library
Organi zati on
Managenent”
for some
Meritorius
St udent s of
M Lib

02/ 07/ 2019

02/ 07/ 2019

01/ 08/ 2019

20

2019

I n order
to devel op
policy
i nputs for
enhanci ng en
vi ronnent al
per f or mance
and G een
Technol ogy
and Research
in the
Uni versity
canpus, | QAC
has
undert aken
an
initiative
by
organi zing a
2- days
wor kshop on
“CGo- G een
and G een-Pr
oductivity:
The need to
b

03/ 07/ 2019

03/ 07/ 2019

04/ 07/ 2019

175

2019

CVRU- | QAC
NSS jointly
organi zed a
wor kshop on

Soci et al

Servi ces

under the
Unnat - Bhar at
Abhi yaan
Schene to
upgr ade
enhance the

soci ety

05/ 07/ 2019

05/ 07/ 2019

05/ 07/ 2019

60




beneficia
activities
awar eness.

2019

Under the
Conti nuation
of “ SANKALP
ARPA
ABHI YAN’
CVRU | QAC
conducted a
mega
Pl ant ati on
Drive
t hrough the
Shr andaan.
Activity
t her eby
contributing
and
spreadi ng
awar eness
and
i nformati on
regar di ng
t he
Envi r onnent
safety and
precauti ons
envi ronnent a
I

06/ 07/ 2019

06/ 07/ 2019

06/ 07/ 2019

85

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

An Educative
Wor kshop on
Good Touch Bad
Touch

22/ 08/ 2019

22/ 08/ 2019

50 150

One Day
Seni nar on
Enhanci ng and
Enabl i ng
Envi ronnent for
Busi ness &
| nvest nent
Climate for
Wonen
Ent repreneurs

06/ 03/ 2020

06/ 03/ 2020

40 80

One Day

16/ 06/ 2020

16/ 06/ 2020

22 50
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Sem nar on
Sexual
Har assnent of
wonen at
Wor kpl ace

One Day 08/ 07/ 2020 08/ 07/ 2020 35 95

Sem nar on

El i m nating
Online Violence
Agai nst Wnen &

Engenderi ng
Digital Equity

One Day 16/ 08/ 2020 16/ 08/ 2020 45 80
Sem nar on
Gender Equity &
Sust ai nabl e
Devel opnent

One Day 10/ 09/ 2020 10/ 09/ 2020 50 75
Sem nar on Role
of Wonen in
Rur al
Devel opnent,
Food Production
& Poverty
Er adi cati on.

One Day 12/ 10/ 2020 12/ 10/ 2020 20 60
Sem nar on
Wnen Entrepren
eurship &
A obal i zation

One Day 14/ 11/ 2020 14/ 11/ 2020 30 45
Sem nar on
| mpact of

Fem ni sm on

Moder n

Educati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

A 10KW Sol ar Panel was set up in the canpus which is being installed above the
Central -Li brary bl ock and Academ c Research block to neet the electricity
requi rement for the Library, Reading Room Digital conference roomand the

canpus street lights has been running with supply of electricity requirenent

t hrough the 15Watt LED Lanps. Thus, the total annual conventional electricity

power consunption during the assessnent year was approxi mately 543215 Units.

Al the roons infrastructural atnosphere of the University Academ c, Research,
Admi ni strative blocks are provided with LED lights. Al so, as a step towards

envi ronment al consci ousness, CVRU cel ebrates the World Environnent Day, Wrld

Ozone Day (by Chemistry Department), Vanmahostsav (Tree Pl antation), Popul ar
Lecture Tal ks on environnment sustainability organi zes several Sem nar,

Synposi a, Quiz and various other activities related to G een Environment Energy

foll owed by plantation drives.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Physical facilities Yes 15
Provision for |ift Yes 15
Ranp/ Rai | s Yes 15
Braille Yes 15
Software/facilities
Rest Roons Yes 15
Scri bes for exam nation Yes 15
Speci al skill Yes 15
devel opment for
differently abl ed
student s
Any ot her simlar Yes 15
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 15/ 09/ 2 1 Soi | 1 45
020 Testing
in
Adopt ed
Vil lage
2019 1 1 10/ 10/ 2 1 Jal 1 60
019 Shakt i
Abhi yan
2019 1 1 15/ 11/ 2 1 Poshan 1 40
019 Pakhwada
2019 1 1 26/ 05/ 2 1 Cor ana 5 60
020 Rahat
(Mask,
Saneti zer
and
Rashan Di
stributio
n
2019 1 1 27/ 01/ 2 1 Entrepr 1 40
020 eneurship
Trai ni ng
2019 1 1 27/ 02/ 2 7 1 60
020 Wor kshop
on
Handmade
soap
Maki ng
2019 1 1 15/ 06/ 2 1 5 35
020 Covi d- 19




Awar ness
Program

2019 1

1 07/ 04/ 2

019

Awar ness
Camp for
Gover nmen
t Schenes
in
Adopt t ed
Vill ages

100

2019 1

1 08/ 06/ 2

019

Pl ant at
ion Wrk
in
Adopt t ed
Vil | ages

200

2019 1

1 09/ 05/ 2 1
019

Heal t h 12 100
Camp

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

A Handbook on Code of
Conduct Prof essi onal

et hics: Val ues Gui delines

19/ 08/ 2019

The Code of Conduct
Pr of essional ethics with
various val ues gui delines
along with its
functioning for various
st akehol der of the
university |ike Governing
Body, V.C., Registrar,
Principal, DR AR CFAQ
Li brari an, Exam
Controller, Teaching Non-
Teaching Staff O her In-
House w ngs was
circul ated anongst all
t hrough the | QAC on 3rd
Sept enmber 2019, displ ayed
on the Notice Boards,
of ficial WatsApp G oup
apart from bei ng upl oaded
in the institutional
websit es.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wnens Day 18/ 03/ 2019 18/ 03/ 2019 72
Cel ebration
I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 195
Yoga Day
Envi r onnent 20/ 07/ 2019 20/ 07/ 2019 45
Preventi on and
Pl antation Drive
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 215
Cel ebration
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Literacy Day 08/ 09/ 2019 08/ 09/ 2019 135

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Encouraging the use of CFL and LED | anps. Installation of LED | anps and
noti on sensors in throughout the canpus. 2) Reduction in use of papers by
digitalization of reports records facilities. 3) Installation of power factor
correction units (Capacitors) to inprove the power factor to reduce
transm ssion | osses, Inprove voltage Conserver energy. 4) Introducing use of
bi cycl es for students and staff to use within canpus. 5) Introducing and
i ncorporating solar panel systemw th a nunber of solar cells for a snooth
saving of energy and power. |ntroducing solar cart wthin campus used by
faculty menber other staff. 6) Installation of water saving adjustable aerators

on water taps. 7) CVRU has separate contracts to vendors for disposal of
hazardous materials such as e-waste, bulbs, old batteries, tube |lights,
plastics etc. 8) Installation of Rain Water Harvesting System 9) Distribution
of potted plants as felicitation of dignitaries. 10) Distribution use of Jute-
Bags t hroughout the canpus. 11) Inplenentation of WAste-Water Recycling System
12) I QAC has taken an initiative for a Mobile Van issued by the State Govt. to
reach the rural areas visit the various schools and villages for pronotion of
Sci ence and Technol ogy. 13) Restricting the randomuse of air conditioners. 14)
To create awareness anong the students and staff about the sustainable use of
electricity, initiative has been taken by the university under the green canpus
strategy. 15) Provision of master switch to all the class room to enable to
switch off all fans/lights, at end of class work. 16) Constructions of building
with nore provision of natural l[ight and ventilation enabling | ever consunption
of electrical energy in the day tine.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE-1-ONE: |-TITLE OF PRACTICE: | nplenentation of Sustainable Waste
Managenent System SWVS entitled as C. V. Ranan Sustainable Solid Waste
Managenent System (CVRSSWS) in CVRU Canpus 1. OBJECTI VES OF THE PRACTI CE: The
concept of Institutional Solid Waste Managenent System has been gai ni ng
i mportance gl obally due to the growi ng environnental concerns. Particularly for
a country like India, this approach is highly relevant for conbating the
increasing stress on different sectors of the society. For the sustainable
devel opment of the university, it is very inportant to judiciously handle the
environmental issues |like the solid waste managenent. | npl enentation of
i ntegrated sustainable Institutional Solid Waste Managenent approach ninim zes
the waste and environnmental pollution and provi des econom ¢ benefits, through
best suitable nmethod for nanaging the waste i.e. reuse, recycling, recovery.
[1'l THE CONTEXT: Universities bear a huge and vicarious responsibility in
ensuring that sustainable plans and policies are inbibed in the society.
Through its expertise, a university has the capacity to increase awareness,
know edge, technol ogy and tools necessary to pronote and sustain best practices
wi thin and around the community in which it is |ocated. Devel oped countries
have nmade great progress in terns of waste managenent both at the university
and conmunity | evels. Devel oping nations with their peculiar challenges are
still trailing behind in this regard. Institutional waste is not handl ed and
di sposed of together with donmestic waste. The solid wastes generated at the
uni versity canpuses constitute |arge nunber of recycl ables which can be
recovered if proper solid waste managenent systemis used. CVRU has devel oped
into a significant Centre of Education in Central India. It hosts many
prom nent departnents and faculties. This neans a lot of institutional waste is
generated in the canpus. These wastes can be nmanaged to reduce the burden on
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the society and the adm nistration which is mainly responsi ble for proper
handl i ng and di sposal of this waste. Conprehensive and efficient waste
managenent system hel ps to effectively manage this waste and expl ore the
potential of resource recovery fromthe waste. |V THE PRACTI CE: Unani nously
huge anmount of waste is generated fromthe canpus which consists of plastics,
paper, glass, netals, food waste, garden waste, electronic/electrical
hazardous waste etc. Annually a huge amount of capital can be obtai ned by
i npl enenti ng a waste nanagenent system as a best practice in the CVRU canpus
al so the anobunt can be recovered by selling the waste. The waste nmanagenent
systemin the canpus is in-appropriate. Al of the waste is collected in the
di fferent col or-marked-dust-bins arranged by university and thrown at different
dunpsites within the canpus and is set to burn. Hence, fromtwo years a
sust ai nabl e wast e nanagenent systemin the canpus is inplenmented. In order to
manage the solid waste effectively we need to understand its conposition and
all the activities that follow once the waste is generated. Basically,
conmposition and characteristics of the waste depend on a whole | ot of factors
and al so vary periodically. Each of these zones has been marked with different
collection point, mainly with two colored dustbhins are placed in different
location. In laboratories one extra special colored bin is placed for hazardous
wastes and instructed to dispose it safely as per guidelines. Some of
departnents (Adm nistrative and M ntenance) which produce wastes in bulk
especially paper and furniture waste has separate storeroons and policies for
t he di sposal. Biodegradable waste (Organic Waste) mainly contains Food and
Garden wastes which are collected in green dust bins and garden areas and are
send directly to the respective recycling center situated w thin canpus twi ce
in a day. An integrated approach has been adopted for the disposal of the
waste. The organic part of the waste is turned into manure by using sustainable
practices such as bi o gas, conpost-plant and verm n-conposting pit. lnorganic
Wast e of the blue dust bins (color-marked dust bins of CVRU) are collected in a
pavenent constructed near the maintenance department. Now wastes are sorted as
per the conposition and type of waste. After sorting, Segregation is the key
for maki ng a sustai nabl e waste nanagenent system Segregated waste is stored
and twice in a nonth sold to the market for further recycling. Resource
recovery fromthe waste include both recovery of the useful materials by
recycling, as well as the recovery of the wealth by selling the recycl abl es.
Now in netro cities e-kabaddi plays a major role for econom cal and safer
di sposal of e-waste. They collect nother boards, batteries, UPSs, SMPS,
Cabinets, Printer’s parts, Toner cartridge etc. e waste with a good rate and
send to countries |ike Taiwan and Si ngapore for further recycling/reuse. But,
Bi |l aspur is not a netro-city, thus the scenario is different. Construction
waste are mainly used for leveling of ground, segregated in netal and other
parts in the canpus or reused, recycled, recovered in secondary market. The
Uni versity CVRU plans for the Recyclables to be sold in the secondary nmarket to
recover wealth fromthe waste. V-EVIDENCE OF PRACTICE: 1. Details of the
orientation progranmes are there as organi zed by CVRU for Mintenance, House
Keepi ng and technical Staff. a. 18 Technical staff oriented in First Phase b.
30 Mai ntenance staff oriented in second phase c. 25 House-keeping staff nenbers
got Training in the Third Phase 2. CVRU has sufficient MoUs with secondary
recycling agencies for significant recycling and processings. VI-PROBLEVS
ENCOUNTERED AND RESOURCES REQUI RED: a) Resources required: 1. Appropriate
nunbers of different sized and colored collection bins 2. Hazardous waste
di sposal bins and system 3. Trai ned House Keeping Staff for collection of waste
4. Proper Vehicle managenent for transportation and di sposal of waste 5. Proper
storage areas, pavenents, store roons at different |locations. 6. Pit to dispose
hazardous waste 7. Tools and technical staff for segregation of waste 8. Safety
and Hygi ene: Jackets, d oves, Masks and ot her equi pnent 9. Display boards for
i ncreasi ng awareness 10. Charts of waste types and net hodol ogy b) Probl ens
encountered: 1. Dr. C. V. Raman University is located in a tribal |ow devel oped




area of Kota Nagar panchayat, where there is no nunicipal corporation mechani sm
for disposal of waste 2. Agencies for recyclable el ectronic waste are not
avail abl e easily in Bilaspur 3. Non-recyclable Plastics disposal systemhas a
maj or issue to the society BEST PRACTI CE-2- TWO Organi zi ng Tal ent Search Exam

for School Students Every Year The Objectives: 1. Awareness for Hi gher

Education: This exam hel ps students to know about the various prospects and

progranms in H gher Education as well as broader aspects of awareness to undergo
varied conpetitive exam nations. 2. Making Student famliar with OV Sheet:

Through this exam student gets skilled, howto fill up the OVWR Sheet.

3. Providing best Career Counselling: 24 x 7 online and offline Career
Counsel ling facility is available in the University. This facility is provided
to the students who appeared in the Tal ent Search exam nation, so that they can

choose the best available options for their future studies and career

prospects. 4. Quality Enrollnent of Students in the University: The quality
students fromthis examreceives the free-ships fromthe University after their
enrollnment in different Programs offered by the University. 5. Provision to
Increase the Overall GER of the region, of State and thereby of Country. The
Context: Major Popul ation of Chhattisgarh about 76.76 is living in Rural areas
in which approx. 12.82 is SC and 30.62 is of ST category respectively.

Mor eover, the University is also established in a Rural area of Chhattisgarh in
a tribal belt. Being a university, it is the prine objective of the HEl to
increase the Gross Enrollnent Ratio across the regions and inplenment the Plan
and policies of Governnent towards Hi gher-Educati on Ecosystem The maxi num
nunber of students belonging to this area are not aware of these. Al so
students fromthis region are not aware of the Schenes and the Policies of
State as well as of the Central CGovernnent towards Hi gher Education. The career-
counsel l'ing and gui dance cell of CVRU expl ains about the availability and
i mportance of various Hi gher Education Prograns to students eager to conpete
via this talent search exam Through its expertise, CVRU provides career
counselling for these students as nost of them doesn’t want to Continue
education further which is mainly a matter of concern. The Practice: The
initiation is taken by the | QAC and Career Cuidance Cell of the University as a
Quality initiative for the conduction of Talent Search Exam A letter is then
sent to District Education Oficer (DEQ) of different District for the grant of
perm ssion for conducting the exam nation. The university teamvisits to the
schools with the pernmission letter fromDEO with significance of the
exam nation. The school students are then shortlisted for appearing in the exam
as per their efficiency. Then according to the count of the students from
different locations, the exam nation center is finalized with the perm ssion of
the school principals. The examis conducted within the nonths of Decenber to
January Every Year. Evidence of success Initially University conducted this
examin its canpus, then in Bilaspur district and in the next few years it
began to conduct the examat eight districts of the state. Starting from 1500
student strength in its first year, the University

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cvru. ac.in/ PDFDoc/ AQAR/ 2020/ 7. 2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

LI VE AND LEARN | N CVRU- CAMPUS: For EXPERI ENTI AL LEARNI NG AND SUSTAI NABLE
DEVELOPMENT The vision statenment of CVRUis to be transforned into a University
of d obal - Standards inparting world class education through skilled manpower
whi ch can nake a significant contribution to the nation building and cater to
the needs of the society by creating an intellectual domain that initiates,
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nouri shes and perpetuates the values of humanity, conscious co-existence and
achi evenments of excellence. Thus, there is a prine concern towards its m ssion
to ensure the adequate career preparation for its students by focusing on their
know edge and skill devel opnent, self-enrichnment through suitable experiential
| earning for their sustainabl e devel opnment as well as transparent bottleneck
anal ysis for intellectual, social econom c devel opnent of the students and
thereby of the society. Thus, CVRU is working towards its vision to achieve the
standards to inmpart world-class education for which the University undergoes
sel f-anal ysis, self-discovery and sel f-know edge creation through its
environnment leading to the elimination of bottlenecks and creation of the
knowl edge through its distinctive feature of “LIVE AND LEARN I N CVRU CAMPUS” in
the context of a holistic franework of education via each and every matter and
resources in its canpus environment turning into an arena of wi sdom |n context
of the above the University is involved in creation of know edge-based
materials and di spl ay-boards rel evant to each and every physical aspect in the
CVRU canpus as well as associated to the whole flora and fauna in the canpus,
the scientific, non-scientific, literal, technical, non-technical, cultural,
of ficial and academ c at nosphere of the CVRU canpus including all its
infrastructure via-learner-centric approach. This has been nade possible
t hrough active participation and involvenent of all concerned stakehol ders and
every staff of the University. The nonent one enters into the CVRU canpus, He
or She could see the anbience of the University with an arena of w sdom and
feel the presence of the whole Wrld at CVRU with the sense of experiential
| earning through the specific quoted |lines and visual display of all the
I nventions and | nnovations/ Discoveries/ Laws/ Quotations/ Phrases/ Botani cal
Physi cal, Chem cal, Zool ogical and Scientific-nonmenclature/ Hi story/Literature,
Sports and Cul tural achi evenents/ Nobel Prize wi nners and their
experinents/Wrld s advanced areas of Research etc. for the sustainable
devel oprment of own-self with sustainable know edge and | earning via canmpus
envi ronnent .

Provide the weblink of the institution
https://cvru.ac.in/PDFDoc/ AQAR/ 2020/ 7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

1) CVRU Pl ans for the maxi mum nunber of Teachers of the University are to be
trained in the latest and energing trends in their respective subject donains,
and t he pedagogi es that translate their know edge to the students. 2) CVRU Pl ans
to establish and and encourage the link of the students with the society/industry
such that the nost of themare involved in socially-productive activities during
their period of study in the University and devel op the inherent conpetencies and
kindle a positive attitude in the new entrants of the students. 3) CVRU Plans to

educate all of its students in the crucial professional and soft skills, life
skills such as effective conmunication, |eadership, personality devel opnent and
social skills, instill professional ethics, universal human val ues, the spirit of

i nnovation, entrepreneurship and critical thinking anong the students enrich the
curriculum and pronote avenues for the display of these talents as well as enrich
the curriculumw th these type of supportive-skill courses, vocational -courses
and social orientation courses along-with the core-courses and el ective-courses.
4) CVRU Pl ans to upgrade the Key-Drivers of the University viz. Faculty,

Pedagogy, Lab, Library, Research LMS, Exam and Adnmin with advanced Technol ogy and
e- Governance. 5) CVRU Plans to boost the enployability of its graduates/students
through curriculumreforns and inculcate in themthe enotional and intellectua
energy and values with positive attitude and attain specific know edge, thereby
cultivating a sense of intinmacy and an awareness of privilege and
responsibilities in thenlstudents with high-order inspiration towards the
nation’ s traditional and cultural values. 6) CVRU plans to upgrade the academ c
resources and | earning environnent to raise the quality of teaching and research
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pronoting the high-order thinking skills such as analysis, synthesis, evaluation
and creativity 7) CVRU plans to inprove the value and efficacy of the acadenic
and adm nistrative process with the state-of-the-art tools and E-resources for
content creation and training of faculty nenbers viz. ARPIT, SWAYAM MOOCS

NPTEL, LEAP, NRC s, E-PG PATHSHALA etc. 8) CVRU plans for pronoting advanced and
quality research and trans-disciplinary research pertinent to nationa

devel opment by faculty and students to inculcate innovative thinking for the
creation of ground-breaking know edge inspiring faculty to evolve and energe as
an eninent academ cian. 9) CVRU Plans for nmeking the faculty nmenbers enough aware
to participate in energing research areas through the various avail abl e Schemes
such as | MPRI NT, | MPRESS, SPARC, STARS, STRIDE, PACE, SEED. NIDH, PRI SM TDP,
CAR, |IIC, ACICetc by several public departnments or agencies |ike DST, SERB, | SRO
CSIR, NRDC, BIRAC, DBT, DRDO, |CAR, TDB, UGC, MHRD, Al CTE, NABARD etc. 10) CVRU
Plans to enrich its conplete University framework with Quality Values and ethics
t hrough the STRATEGQ C ELEMENTS such as Peopl e, Governance, Technol ogy, Regul atory
Bodi es and STRATEG C FOCUS and STRATEG C CORE such as Participation, Integrity,
Compet ency, Transparency, Accountability, culture of value orientation and

et hical practices.
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